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SURVIVAL OF THE KINDEST: 

Patrick Abrahams - Compassion is More Than 
Just Empathy

‘Being who you are has more of an impact than pretending to be who you are not' 

On this week’s episode Julian talks to Patrick Abrahams who started the Men’s Shed in 
Frome. Patrick’s aim in moving to the countryside was always to start a Shed, to provide a 
place where men could gather, and through stories, over coffees and biscuits, woodwork 
and plans, find connection, something which many men of post-retirement age lose after 
they have left work. 

Patrick’s stories make us feel like we are part of the shed too, like we can be in on the 
jokes that come from treating everyone with respect and allowing them to come as they 
are. His tales are imbued with the camaraderie that seems to be common amongst 
shedders, and the pathos and depth that naturally arise in supportive communities. 

From building coffins for the member’s (at their request), to opening up the conversation 
about prostate screenings and never running out of tea, the Men’s Shed (and there is now 
a Woman’s Shed and a Young Person’s Shed in Frome too) embodies the ethos of 
collective responsibility that community can bring; a shared compassion for one and other 
in its most uncomplicated form. As Patrick says, compassion is more than empathy, ‘its 
action oriented as well’ and that can just mean going to a shed, and having a conversation, 
and that in itself can be transformational.

Patrick was nominated by Peter Macfadyen who can be heard talking on the podcast here
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TRANSCRIPTION
Speakers: Dr Julian Abel

Patrick Abrahams

Intro  00:04
Welcome to Survival of the Kindest. Each week, your host, Dr. Julian Abel talks to his 
guests about their life, their work, and the role that the presence and absence of 
compassion has played. Join in the conversation by emailing us at 
compassion.pod@gmail.com on Twitter and Instagram at sotk_pod.

Julian  00:37
On this week's survival of the kindness podcast, I'm delighted to welcome Patrick 
Abrahams. Patrick has run the Men's Shed in Frome for a number of years and his 
success in doing so has meant that he's had to increase the number of Men's Sheds, 
develop a Women's Shed, and is helping to develop a Young Person's Shed as well.  
Patrick is embedded into the infrastructure of Frome, he's part of the glue and his gentle 
and determined actions really helped create the space for allowing the most meaningful 
social interactions to take place, sometimes at the shed and sometimes outside of it. He is 
the perfect example of how to step forward by stepping back. In this podcast, he brings to 
light the incredibly colorful characters that inhabit this shed, and how they come to the 
fore.  

Welcome, Patrick to Survival of the Kindest podcast, thank you so much for for 
taking the time to chat to us. And would you like to just introduce yourself and tell us 
something about where you're from where you were brought up?

Patrick  01:56
Yeah. Well, thank you. Thank you, Julian, for the invitation. I'm Patrick, talking to you from 
Frome in Somerset. I've been been here for about the last seven years, basically, after I 
kind of semi retired after a career working in the IT business software, business 
management, and project management in a variety of roles, which took me across Europe 
and into China and Russia. I've got three grown up daughters, which is why I think I've 
gotten grey hair, and and they're they're a joy to me, my three daughters. And I'm born in 
the Midlands, but raised in the south of England.
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Julian  02:39
And what brought you to Froome?

Patrick  02:41
Well, I was born, as I said, in the midlands, and so we moved to, my parents, moved to 
Sussex, and were there for quite a long while and then moved to Redding. And I lived 
there in the Thames Valley, whilst I worked for IT companies in the in the in Thames Valley, 
I became self employed and I took a lot of work around the place, and it didn't matter 
where I was based. 

I was just tired of the Thames Valley really, too busy too many cars, not enough 
community, you know, and so we decided to move to down West actually, but we kind of 
got to Somerset and stopped and actually moved to Wells in in Somerset for a while. Wells 
is this kind of interesting place but it kind of wasn't wasn't the place for me and my wife. 
And then we came across Frome so we moved there about seven years ago.

Julian  03:30
What would you say it, what was your experience of Frome compared to Wells? What was 
the difference? I mean, what made you stick there?

Patrick  03:39
Yeah. I mean, Wells is is an interesting place. It's It's It's a fairly diverse community, but it's, 
it's led by tourism, and the cathedral. And it there has always been a kind of... we lived in 
St Thomas Street, which was actually just over the boundary of the old town. And it used 
to be the place where all of the brothels and the bars used to be. It was a town /gown type 
scenario. And there's there's cases going back to the 1500s and 1600s, where there was 
conflict between the Cathedral and the people in St. Thomas Street. To be honest with 
you, maybe I shouldn't say this, but I will admit, I was at a lunch with some people in in 
Wells. And somebody asked me what I did. And I said, Well, I'm trying to set up a Men's 
Shed. But I said what do you do? and he said,  I um, I manage a diamond mine in in South 
Africa. 

Julian  04:38
Hahaha
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Patrick  04:39
I thought is he having a laugh or what? I must admit, I came back in and Googled him. and 
I just thought, I just don't feel like I'm the kind of person that mixes with people that 
manage diamond mines. He was a lovely chap, by the way. I prefer Frome because it's 
kind of, it's more cosmopolitan. It's got more variety of people in it and it's a it's a can-do 
Place which I love.

Julian  05:03
So you move to Frome and started the Men's Shed What attracted you to starting a men's 
shed?

Patrick  05:09
I had no no social network in Frome at all when when we arrived, and there was a, I think, 
an advert in the paper that said, 'A town meeting to decide how we can make Frome 
better' or something like that. So I went along to this meeting, and I was sat at a table. And 
we went around the table saying, 'What's your ideas to make Frome better?' And I said 
'well, I've heard about this concept called Men's Sheds, where people get together and 
make stuff'. And Jenny Hartnoll from the medical center was at the same table. She said 
'sounds like a great idea, Patrick, let's meet next week, and we can talk about it'. I got 
some really good feedback from around the table that people said 'sounds like a great 
idea'. And at that time, I think there were only about 30 sheds in the whole of the country.

Julian  05:53
So you started a Men's Shed? How did you do that?

Patrick  05:56
A lot of support from from Jenny, Jenny got us to a free location for a meeting in the 
Cheese & Grain, which is a big, big hall in Frome, it's the market building. I put adverts in 
the paper. I did some interviews on Frome FM, I put loads of posters up in supermarkets, 
we actually went on the Sunday market and put a stand up and answered questions to 
people. And then the first meeting, we had about 30 people turn up and the second 
meeting a month later, we have 50 people turn up. And my goal was if I had 50 people who 
said they were interested, I would open one. Luckily, we found some premises and so we 
opened up three months later,

4



Julian  06:35
What would you say that attracted, attracted men to Men's Sheds?

Patrick  06:41
You know, there's about five questions you get, when you're talking about launching a 
Men's Shed. People say I've got a shed in the garden, I don't need to come to the Shed. 
And what we just used to talk about was, well, it's just a question of getting together and 
working shoulder to shoulder, and doing stuff or doing nothing. And, you know, one of the 
kind of buzz words is that if you set up a group that said men's support circle, or men's 
befriending center, they struggle to join those kind of things. We call it a Men's Shed, and 
then people are very comfortable.  

And so people come and we had something like eight people come on the first day. 
And what I liked about it so much was that, you know, we had somebody who was born 
and bred in Frome, who was a carpenter, we had a project manager who'd arrived in 
Frome two years previously, and so you get this whole kind of mixture of people, but 
everyone is a Shedder, and that's kind of good for mixing people getting outside of their 
comfort zones and working together; which is what happened really, right from day one.

Julian  07:47
I'm assuming that you've got a whole load of woodworking tools there on the premises, I 
mean, those things are not cheap. 

Patrick  07:55
No. Well, and you know what people are so generous. I'll give you an example. We had, 
about three months after we launched, a couple turn up in in the Frome shed. And he was 
suffering from Alzheimer's, and not very well, to be fair, and that's why he turned up with 
his wife. 

Anyway, he spent about an hour and a half with us and people just chatted to him . 
And I think he was an ex-RAF pilot, and he was talking about his RAF experiences. And, 
you know, we had a pilot, an ex RAF person. And so we introduced him to him, and he had 
a good long chat. And he stayed about an hour and a half, and then they both left. 

And then about a month later, he came again, and had another chat with the same 
RAF guy. And then we didn't hear anything from him. So yeah, eight months later, we 
heard from his wife and his wife phoned me and said, unfortunately, he's gone into a care 
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home. But what she said to me was, please, can you ring the shed, he had such a 
wonderful time there that he wanted to donate all of the contents of his workshop. I mean, 
just based on two brief visits in about two and a half hours, and chatting with somebody 
with a common interest was enough for him to donate all of his tools.  And to be fair, one of 
the problems that I thought we might have is how do we afford to get the tools, but we 
were donated so many tools, it's unbelievable. 

And the lovely thing about it is is that what we say to people is if you donate a tool 
to the to the Men's Shed in Frome we'll either use it in the shed, or we'll give it, or sell it to 
one of the shedders and they'll use it at home, or we'll give it or sell it to another shed. And 
if none of those things happen, we'll donate it to Tools for the Third World. They will clean it 
up and ship it out to Africa. What's really nice about that is it means that everybody knows 
that if they leave a tool or donated tool machine, it's going to go somewhere where it's 
loved, used and useful. And we regularly take a carload of tools down to Castle Cary for 
the tools.

Julian  09:59
I can imagine that you'll have I mean, I don't have a shed, I've got a bit of a barn where I 
keep all my tools, you know, and I love them. And I imagine that you've got a variety; a 
static bench tools and a whole load of hand tools and whole load of electrical tools?

Patrick  10:21
We have, we have a lathe, we have a bench saw, we have a motor, we have a bandsaw. 
And luckily, we have that in a separate machine room so we can manage, we can manage 
the access to those machines quite carefully. 

Julian  10:40
And you have a group, that just sounds like bliss to me.

Patrick  10:46
What is what is so nice about it is, is the mixture of people that come and the range of 
skills. Now, I mean, I was showing somebody around the Frome Shed just recently, and 
there were two people talking quite intently about something with one of them had a 
magnifying glass. And the visitor said to me, 'talk to me about what those two people are 
doing'. And I said, 'Well, I don't know what they're doing, but we'll go over and see them'. 
And then we went over there. And this, they're both retired, but one was an ex, paint 
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sprayer, and car restorer. And the other one was someone who worked in the defence 
industries making mine detectors, and had a PhD in various subjects.  And what they were 
talking about was this, the guy who was the paint sprayer in the car store, retired, was now 
doing a lot of metal detecting. And he found some coins with Latin inscriptions on. 

So he brought those into the shed and asked around until he found someone who 
could speak er, who could you could translate Latin for him, and came across this guy who 
was the ex defence engineer making, you know, who specialised in mine detecting 
equipment, who was translating the Latin on these coins. 

And what I found so fantastic about that is that is two people, who would not 
normally have any kind of linkage or connection, they were just getting on like a house on 
fire over this particular subject.  It's not the tools, you know, they always say that in the 
shed, if the bandsaw breaks it seriously, if the kettle breaks is a disaster. It's an awful lot 
more about coffee and tea and chat than it is sometimes about making stuff.

Julian  12:32
So how does it work? What happens? You know, let's say, I go I come into your shed for 
the first time, what's going to happen, what are you going to say to me? And what am I 
going to do?

Patrick  12:43
Well, there's it kind of weakness to some extent, in a shed environment, which does not do 
particularly well with long term unemploy, which I struggle with to some extent, because to 
some extent, what we try and do is to make sure that... let me give you an example. 
Somebody joined the shed, it was about six months ago, now, they wanted to make a go 
kart for their grandchild. And who did I know in the shed that had experience in terms of 
making go karts and for children? I said 'I haven't got any idea, I'm sorry, I don't know. But I 
said do have a, do go around and just chat to people. And ask him ask him the question'. 

He was a bit reluctant, but he went off, he came back to me about half an hour later 
and he said, 'I've just found somebody over there, who made a metal go kart for their child 
about 15 years ago, he's prepared to help me'. 

So my point is, is a lot of this is about encouraging people to reach out and help. If 
they can't, because of shyness or, or kind of mental health, then we do, we do try and help 
them get connected. But it so it depends on the individuals. But you know, I mean, we had 
two people, one of whom was quite autistic, very mathematical, incredibly talented, but 
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socially quite difficult. And another person who was heavily medicated and actually had 
been rarely outside their house in 10 to 12 years. And this guy who was quite badly 
medicated, was really struggling to get into the social fabric of the shed. 

He said 'I want to make a table' and he had a really intricate design for a table in his 
head. He said, 'but I'm struggling because I don't know how to measure it. I don't know 
how to draw it out. I don't know how to begin'. Anyway, put these two guys together, and of 
course, the mathematical guy was just in his element. He was doing all kinds of drawings.  

But the point was that these two people were much more empathetic and patient 
with each other, than anybody else would have been on a one to one basis with them. And 
it was just fantastic to watch. And they eventually this table was made of something like six 
pieces of wood. It all just kind of slotted together and unlocked. And they, they finished it, it 
took them about three, four or five months, I think to finish it. But it was just fantastic to see 
these two people working together and helping each other when either  on their own would 
have been seen to be a challenge, to support.

Because we're people in the Shed, we care about people, but we're not carers, you know. 
So we have to balance, we have to balance the two really.

Julian  15:27
It sounds like what you've got, and I'm bound to kind of head down this route, is you've got 
a warm hearted welcoming environment in which you take people just for who they are 
and see how they can be supported.

Patrick  15:46
Yes. And one of the things that that we do say is, you know, you don't have to do anything. 
You know, it's a bit like some of the zoom calls take place. And obviously, if you want to 
just join the zoom call, and you don't want to say anything, and that's fine, too. And people 
feel comfort with that, you know. 

There are people that come to the shed, and just sit there and they exchange the 
odd word or they do get engaged. You just don't know what's gonna light people up.  One 
of the guys in the shed, he doesn't come any more, he is actually working again now. But 
he came to the shed and I came in one morning, and I had something wrong with my 
knee. I was kind of limping a bit. And I came in and he was limping, too. I said, 'Oh, you got 
bad knee, have you?' I said to him, 'yeah, my knee's not great'. I said, 'How did you do 
that?' He said, 'I crash landed a helicopter on a glacier in South Georgia in 1982'. You 
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know, suddenly, this whole story came out, you know, you say, oh, Blimey, you know, you 
didn't talk about it. He said, I can't really talk about it. Everyone knows it happened. But I 
cannot give you any more detail. I felt really humbled, because here was me with my knee 
that I'd done, I don't know, you know kneeling to change the fire and stoke the fire. And 
here he was crashing the helicopter.  

So you often get those kind of stories. And they are, you know, it's humbling. But it's 
also it can be... it's a lesson I learned really early on. There's a cafe in, in Frome called, 
Opens in one of the areas and it's run by someone from the church and they help people 
who are unemployed, who are long term unemployed, rough sleepers. And I went in there 
to talk to these to these guys to see if they want to join the shed. 

And it was a big lesson for me because I sat down opposite this person. And I made 
the assessment that they were probably illiterate. He looked awful, he didn't smell very 
good. I sat down and we just started chatting, and about nothing. He said you got a 
handout there about something, can I read it? So I passed it over. And it was just a one 
pager about the Shed. And one of the things that we said was that the next meeting, the 
second meeting, we were going to have somebody come with some owls as we were 
going to build owl boxes in the shed when we launched. 

And this this chap read all the way through this document. And he passed it back to 
me and he said, he said 'do you know what the collective noun for owls is Patrick?' And I 
said 'No, I don't'. He said 'it's a parliament. A parliament of owls', he said. 'Don't you find it 
ironic, that one of the birds that's known for its wisdom, has a collective noun as a 
parliament, which is well known for its lack of wisdom?' 

My point was that here I was, I took a, I made an assumption about somebody, 
which was just terribly wrong. And it was a big lesson to me that said, you know, just take 
people at face value, you know, do not, do not make assumptions. Because this person 
was clearly extremely well educated, very erudite and put me in my place quite, quite 
clearly.  

But I think that's, I think I echo your point. The point being is, is that, and that's why 
we, I do, and lots of other people do, keep push the thing about shedders, you know, 
you're a shedder, you know, you're not an ex project manager or whatever. And it does 
work. 

We had, we had our MP, when he was a prospective MP, come to one of the early 
public meetings, and nobody knew that he was a prospective MP, because he introduced 
himself as David. And he talked about himself as an individual. And, and that's one of the 
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things which is kind of really nice about about Sheds is that, you know, not only is it nice in 
the shed, but I can ring any shed in the country, any shed worldwide. I go, 'I've got a Men's 
Shed in Frome. Can you talk to me about this?' And we do. And that happens all the time.

Julian  19:56
I want to explore this a little more because I think, it kind of gets to the heart of why, we 
use the term 'compassionate communities' and why we talk about love laughter and 
friendship and all of that. And why the podcast is called Survival of the Kindest, is that at 
the very heart of who we are, as humans, lies this willingness to get on with people, and 
just be kind, and have a nice time, and have a chat. 

And, and it's through that, that gentle social engagement, that people feel relaxed, 
and so much begins to happen.  And so what I'm interested to know, is it sounds like, you 
know, you've got this really warm hearted environment. Did you create it? Did you set the 
conditions up for it? Do you have to do anything special to make that happen? But how 
does all that work? Does it arise spontaneously, does it not require your input? What what 
happens exactly?

Patrick  21:03
Well, Men's Sheds countrywide share a similar kind of culture and growth. When I first 
started with the Shed, my worry was, would we have enough money, would there be 
enough people? Would we have enough projects? Would we get premises? None of those 
things were a problem, the big problems were so many things donated that you ran out of 
space. So many people turned up, you run out of workshop space. So that there's a real 
kind of, a real kind of pressure for these kind of places to happen.  

Do you have to do anything special? I think that the kind of background of sheds is 
that people being creative, and doing stuff, people working together is, for me, the best 
way that people get on. And so if to some extent, if you can see people who are not getting 
on the best way, is to get them to work together on something. And, and then they'll learn 
to respect each other and respect each other's skills, and help each other. And that 
happens quite a lot. 

I've only had about three occasions in seven years where I've actually had to have 
a word with somebody about their behaviour. On two occasions, they were mortified that 
their behaviour was causing difficulties. So you rarely have to have an intervention.
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But I think I think the important thing is, is that, that everyone's a shedder, and it's 
you know, if you've got skills, that's great, if you haven't got skills, that's great. You know, if 
you wanted to contribute, that's fine. If you don't want to contribute, that's fine. Because I 
think it's up to the individual and not up to the organisation. And if you try and turn it into a 
commercial operation, it becomes tough. 

For example, you know, we often make things, so we're currently making, like seven 
swift boxes, swift nest-boxes, which is being made by somebody in their in their own 
workshop. And, when they say, when will it be ready? We say we're not sure. We'll let you 
know. Because we don't want people to be put under pressure. They've had enough 
pressure in their lives, you know, they're fed up with people, a manager saying, when's this 
going to get done? When's this gonna get done? So we tell people, we're not going to give 
you a deadline. And we reinforce that fact. And so people know that, they'll do it when 
when they can do it, and they feel comfortable. So it's a relaxed thing. 

And what that also does is that it means that if you bring anybody into the shed, you 
can interrupt somebody and say, Can you explain to this visitor, please what you're doing? 
And they don't have to go? Well, I'm sorry, I've got to get this bird-box finished by 10 
o'clock, you know, because we've never taken timescales. So just simple things like that, I 
think are really important.

Julian  23:54
And does everyone introduce themselves at the beginning of the shed? Are you the 
welcomer? How does all that work?

Patrick  24:02
Well, it varies. I must admit this. Because often there's been a debate for about five years 
on whether we should all wear name badges. That's kind of, it’s kind of complicated. There 
is a well known shed in in Milton Keynes that has got some very sophisticated name 
badges, which actually means that if you're not qualified to use a machine, the badge 
won't allow you to switch it on, it's got it's got it's got like an electronic thing on it. And the 
big problem is that these guys forget to bring their badges. It doesn't work, haha.  

But yeah, some people are very good at knowing names and other people are not 
and we could probably do better do better at managing that. I know, Shepton mallet, they 
have a 20 minute coffee break where everyone stops working. And they make a point of 
introducing everybody under those circumstances and that works very well. And so there 
are different ways of doing it.
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Julian  25:01
So you've now got this environment in which people feel welcomed, and they can be 
whoever they need to be. And, and you're not doing anything therapeutic, you're just being 
kind to each other. And you're taking all kinds of different people, people who are obviously 
retired, and probably people who are working, and then people with with you know, I've 
heard stories of people with depression coming to the shed. And even though you're not 
doing anything therapeutic, or with a therapeutic intent, it's transformative in what it does, 
just because you've created that warm social environment for people. 

And so now I'm hoping you're gonna relay probably some of the very many stories 
of the transformation that takes place where people who attend the shed.

Patrick  26:05
I think there's some interesting conflicts here with regard to social prescribing, which I may 
move on to at some stage. However, let me give you a few stories. If you like there, there's 
a few. I mean, one of the chaps that did turn up with depression was actually signed off 
work. He had been in a stressful job. He arrived with absolutely no woodworking skills, but 
he bought his table that his grandfather taught him to play cards on 30 years previously. 

He hooked up with one of the guys, one of the oldest guys in the shed. He was a 
woodworker. And they used to get on really well. I mean, they used to insult each other 
regularly. But but they used to get on really well. And he, he made of his table. And the 
inside this little table was a music box, and the music box was broken, and he got 
someone else in the shed to help him in the music box. And I was there when he switched, 
the music goes on for the first time, for 30 years. He was almost in tears. 

But the point was that he became so kind of absorbed in the fixing of the music box, 
and picking up skills that he used to say 'being in the shed is the only place I don't 
internalise my anxiety and depression'.  He was very good, because if you're having a 
laugh with somebody, and they say 'what you're here because you've been signed off work 
with depression, but I see you're laughing'. And he used to explain just because I'm 
depressed. It doesn't mean I don't laugh. 

You know, he used to have those kind of conversations with people which were, 
which were very good. And then about six or seven months in he said 'I got bad news, 
Patrick, I got bad news. I decided to go back to work', he said, 'but luckily I've told them, I 
can only work four days a week because I want to stay. I want to stay home on Thursday. 
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So I can come to the shed' and eventually he went back to work. But we still see him, he 
comes in sometimes on holidays. And and I talk to him on a fairly regular basis.  

But I mean, he went on to convert his garage into a playroom for his kids and all 
kinds of stuff like that. So yeah, so it helps people get back to work it you know, and it 
helps people talk about things. And one of the one of the areas that you know... people 
compare aneurism scars, and talking about, they talk about health conditions and 
encourage people to get flu jabs, and pneumonia jabs and everything else. So, you know, 
there's a lot of there's a lot of things like that take place. You know, we made a coffin for 
somebody, at his own request.

Julian  28:57
Oh, good (laughing).

Patrick  29:01
Jeff, he was a member of the shed. he said, 'I've just been doing my funeral plans, and I'm 
horrified at the cost of the coffin'. He said, 'I'm not going to spend that much on the coffin, I 
want you guys to help me make a coffin'. So we don't compete with local businesses, so 
we we went to his Undertaker and said, 'Look, I hope this is okay. We're not going to turn 
this into a business but we're making Jeff's coffin. You know? Is this okay with you?' 

And he was, the undertaker was brilliant. And he said 'no, no look here's the kind of 
drawings and the specification. You must do this you must do that cetera, et cetera, et 
cetera'. It was the full spec. Another dozen people got together and made this like a coffin 
for Jeff and then, you know, we had a few likes, scares because he rang up one day and 
said, 'I'm in R.U.H., I've just fallen downstairs. You know, how's the coffin?'  

Julian  29:52
(laughing) Is it going to be ready in time?

Patrick  29:56
Is it going to be ready in time? To be fair, We got it ready. We delivered it to his house. And 
it actually was in his lounge. But he had to stop coming to the shed because his mobility 
was getting very poor. He went into a care home. But before he went, he came to see me 
and he said, 'Patrick, I want you to make me a promise'. I said, 'What's that?' He said, 
'Well, I want my overalls'. (And he always wore his overalls) well he said, 'I want my 
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overalls to be laundered and folded on my coffin at my funeral'. He said 'you can put 
flowers on as well. But I must have my overalls on.' I said, 'Have you told your family Jeff?' 
He said 'yes. But I want you to make sure it happens'.  

Anyway, to be fair, he died actually, just recently, and his son contacted me and 
said, 'Patrick, I just thought you ought to know Jeff died on Christmas Eve, (I think it was a 
Christmas Day). And his funeral is coming up shortly. And I thought you'd like to know that 
we are using the coffin that the guys made'. So he emailed me, and I emailed him back 
and I said look, I don't know how to raise this with you, but this is what Jeff said to me 
before he left'. And he came back, he said, 'Don't worry they're laundered, the overalls are 
laundered and ready to go'. 

And he said, if you'd like to come to the funeral, we'd love to see you. And so I went 
along. And it was very nice. And they were they were very, I mean, I told us a few stories 
about Jeff, you know, because he was quite quite a character, really, you can imagine. And 
that was was kind of very touching.  

But one of the things that happened as a result of that, which was quite interesting 
was that news of us making the coffin kind of spread around, and the medical centre 
contacted us, the healthcare connectors contacted us to say 'Well, as you're talking about 
funerals, can we come down and talk to you about end of life planning?' And they came 
down with a whole bunch of end of life plans, and ended up with probably five or six 
people talking seriously, for the first time in their lives, about end of life planning, and 
whether they should be planning for the health conditions or the funeral or whatever.  

So a lot of stuff comes up comes out of the woodwork by some of the some of the 
jobs that get undertaken in the shed. And there's, there are a whole bunch of photographs, 
which I will not share and have not shared, of people testing the coffin out. But the point is, 
is that it generates discussions, you know, and that's, that's what happens.  

You know, I can remember one of the key people who worked on that coffin was the 
same guy who did the metal detectoring, somebody who's an ex military policeman was 
working on it, and an electrician, it's really good in terms of getting people mixed, and 
getting people involved. 

And I think the, you know, to some extent, I think it goes back maybe to the 60s as 
well. I think it goes back, it goes back to the 1960s in terms of giving people the 
opportunity to talk about what they want, and do what they want, to some extent, I mean, 
plus or minus the safe environment. And I think that has something to do with it as well. 
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Not very, not very popular today, I don't think. in terms of that respect. But I do think it's an 
important part of the overall process.

Julian  33:27
I mean, you know, what you're painting to me is a place where stories unfold, and the 
stories are entrancing, and fascinating and full of colour, and not anything that you would 
necessarily expect. But then these details unfold about people's lives, which is kind of 
magical. 

Patrick  33:50
It is, and that's one of the things that is very powerful. I think with radio and podcasts, we 
find that. We're talking to sheds in, you know, Honolulu and Australia and the stories that 
come out are just fantastic. We do a radio show, we did one on prostate cancer, not all the 
way through the show, but we had three or four shedders on there. It was two shedders on 
that show that really surprised me. They came out with two stories on the radio program, 
on live radio. 

I think I asked the question 'has anybody else got any kind of questions or 
observations about prostate cancer, they may like to mention?' and this guy for the first 
time said, 'I suffered from prostate cancer eight years ago' and talked about his treatment 
and talks about the impact it had, etc, etc, etc. And that was the first time he talked about 
that in public nowhere.  And then on the same show, there was another guy who was an 
ex prison governor in Australia. And, you know, I just said to him, you know, 'what, where 
did your career start?' So he said ' I worked in Shepton Mallet [prison]'

Julian  34:59
(Laughter)

Patrick  34:59
Well I said 'you meet anybody interesting?' And he said 'Well, the first day I was there, the 
first time I open was I opened the door, and there was three mates that I used to go to 
school with. As a result, I got transferred to the Isle of Wight'. And I said, 'what happened 
there?', and he said, 'I looked after Charlie Cray'. 

So you end up with these kind of wonderful, wonderful stories that just just come 
about. It's humbling. I mean, you also get some, you get sad stories as well, most of the 
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stories that just about people's lives are often a surprise. Often as a result of maybe three 
or four months of being in the shed, then suddenly, you know, they'll come up with 
something.

Julian  35:46
And the sad stories need to be told.

Patrick  35:52
It's one of the things we're working with the dementia association to try and get some 
training for shed leaders because as a shed leader, you you come across stuff, which is 
tough to deal with. I mean, I, I was in a volunteers event, and it was it was a bunch of 
volunteer organisations and it was open to the public and someone came up to talk to me 
about men's shed. And I said, 'well, it's, this is how men's sheds work, etc, etc, etc'. And he 
said, 'I don't really like men'. And then proceeded to tell me about some sexual abuse that 
he'd experienced as a young man. 

You know, I mean, I'm not an experienced, my background is software, business, 
project management. And so, you know, those kind of things that are tough to deal with. 
But at the same time, I just find it humbling that those things happen, you know?

Julian  36:48
Yeah. So I mean, you paint a lovely picture of the shed and, and if I was in Frome I'd come 
down, muck around in the shed, because it sounds like good fun. You don't just spend time 
in the shed, because it's one of the things about Frome, which is quite hard to get across, 
and the way that I can best describe it is this interconnected web. So if you go down the 
Cheese & Grain on a Monday morning, and you've got talking cafe, so there's bound to be 
some people down there, you've got community connectors, and then the walking group 
comes by, and there's an exercise group from upstairs, and you wander by and you sit 
down at the table or the talking cafe, and you just chat. There is this interconnectedness 
that takes place.

Patrick  37:43
Yeah. And you know, I mean, I had a conversation with somebody from Yorkshire about 
this yesterday. I think it's got something to do with trust. I have some kind of rules I try and 
stick to and that is, if somebody suggests to me that I should talk to somebody else about 
something, I always do it. Even though I can't maybe see the point of doing it. Because I 
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think the issue is, is to see if we can collaborate rather than compete. There's such a huge 
requirement for us to be social, to work together and to collaborate, that I think there's 
almost unlimited capacity. 

So for example, we have four sheds in Frome, I reckon we can have 8 Sheds in 
Frome, you know? But I know other places where they have shed wars, where they go, 
'No, we're the only shed for this town', you know, this kind of stuff.  So I think the question, 
I think it's a question of collaboration and trust, and to some extent what Frome's good at 
is telling people that they're going to do something. 

So for example, things like the community fridge: Community fridge, people can 
donate food to the community fridge and take it from the community fridge, there's no, 
there's no rules that say you have to be, you know, on Universal Credit in order to take the 
food or you have to be unemployed or whatever, you just couldn't help yourself. And what 
people are very good at is when you suggest a venture, you know, that's a great idea but 
have you thought about it being taken advantage of? And we say 'yeah, it may get taken 
advantage. We hope it doesn't. And it, but it might do? Let's see'. And yeah, maybe it does 
get taken advantage on from time to time.  

But the fact is, is I think people are straightforward about what they're trying to do. 
And if it works, it's great. And if it doesn't work, then let's do something differently. And I 
think that can-do process and from my view, in Frome, we've got some really positive stuff. 
We have the Medical Center, which typically covers the entire environment. We've got a 
radio community radio station, Frome FM, we've got a free newspaper called Frome 
Times. We've got our council full of independent counsellors. And so if you like that, all 
those things together, help people to try stuff. And and if it works, it's great. And if it fails, 
we'll try something different. And no one thinks any the less of them.

Julian  40:05
I also have this sense that, you know, there if you go into a cafe and Frome, and your life 
is full of woe, and you're just sitting there chatting about what's going on, somebody's got 
an ear out for you. They won't provide you with an answer. But they'll say, you might like to 
try this or, there's this going on that might help. So there what you have is this general 
sense of a warm support, in a way. It's the the feeling of the shed has spread out across 
the town.
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Patrick  40:41
Yeah, I'd say it's the other way around. I say that a lot of the things that the medical 
services and health connections, and the Frome Council and the Frome Times and Frome 
FM, have just helped that because there's all kinds of other groups as well. So you 
mentioned the walking group, you talked about the talking cafe, talking cafe is critical, I 
think, and actually, when people ask me how to, you know how to set up a shed, I often 
will say, set up a talking cafe first, because that gets people talking, and then you can 
spread the word. And I still, even though the talking cafe has not met now, since last July, 
we used to meet in the in the park, I still run into people who were in the talking cafe and 
we exchange words on a regular basis, on my dog walk every morning.

Julian  41:29
Yeah, quite. It's hard to grasp this sense of connectedness. You know, I'm sure that when 
you go shopping down the town, you'll see shedders down the shops, 

Patrick  41:40
Yes.

Julian  41:40
…and you have a chat. And likewise, if you're walking around the place, you know, like you 
say, with the dog walk, or every time that happens, you gets a sense of belonging, and you 
feel part of the community, that you have a place where you're respected and greeted in a 
friendly manner. And I think it's it's one of the one of the most, the best way of saying it is 
intangible, but it makes a massive difference. 

Patrick  42:09
It is recognised, you know, we get visited by television crews all over the place. There was 
a television crew visit us last July, or August, I think. And they kind of filmed a shed in the 
park, because we used to meet having groups of six in the park during one of the easings. 
And everyone used to bring shooting sticks and folding chairs and sit around in a circle 
and bring stuff that they've made at home or you know, whatever. 

And a German TV crew said they wanted to come and film us. And they spent about 
an hour filming us in the park, across the park on the other side of victory Park was a 
group of people playing music in a saxophone guitar. You know, it was drums. And they 
said, 'You know who these people are?', and we said 'we have no idea. Let's go and go 
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talk to them'. And of course they went over and talked to them, and they ended up filming 
them as well, because they had stories to tell about, you know why, they were in the park 
and what music they were playing and etc, etc, etc. It happens. And it's fantastic, I think.

Julian  43:11
So you've got the got the men's shed. And And the next question is why just a mens shed?

Patrick  43:19
Well, women have always been able to join them. And we had, after about three, four 
years, we had four women members. And actually, I think I said one of the interventions 
that I had to make was one of the women who turned up, thought it was appropriate to 
swear very loudly in this male environment, because she figured that that was what we all 
did. So I had to take her on one side and say 'look, I'm sorry, do listen, you will hear the 
occasional swear word, usually between two people rather than so the whole shed. So just 
kind of copy the behaviour that you see'. And she wrote a long letter back saying 'I'm so 
sorry. I didn't mean to offend or upset'.  

But we decided that we were going to open a separate women's shed, which is 
what we did. And so it's all part of the same organisation. The women met on a Monday 
and we then met on a Thursday. They operate differently to some extent. And I think some 
of that is to do with the fact that men, you know, retirement age or 55, 60 and over at the 
moment, kind of grew up where their main social support mechanism was where they 
worked, generally if they were not involved in sports. And so when they retired or they lost 
their job, their social connections were kind of blocked off completely.  

Whereas a lot of women, especially mothers, their social network in order to stay 
sane with young children, they had to reach out and link with people. And so intuitively, 
they did that from a very early age when they had more energy, if you like, than a 60 year 
old. So I think that women are better at reaching out socially throughout their entire lives 
than men sometimes are.  

And, and there are differences in that, you know, I wouldn't like to paint a completely 
rosy picture, there are some conflicts between the women's shed and the men's shed. And 
to some extent that that's been actually eased to some extent during COVID. Because we 
put together a COVID safety team that was specifically with men and people from the 
men's shed and the women's shed. And quite a few of them on that team have said, 'you 
know, actually after a while, we get on quite well, don't we really?' 
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Julian  45:36
(laughter)

Patrick  45:36
Surprise, surprise? Well, you know, when you're working out, how do we do a one way 
system? What PPE should we be buying? You know, how do we manage the ventilation 
system? What about the communications process? And I'm a firm believer that if you work 
with people on stuff like that, you begin to understand them. And that's helpful.

Julian  45:59
And what about a young person shed?

Patrick  46:02
Well, the young person shed has launched and, and that's run by Cassie and Leah, and 
they run in the evenings, and they do food as well. And I believe, right now, you know, you 
look at the mental health problems during COVID, and actually, women are suffering more 
than men, and younger people are suffering more than older people. So I think that when 
we come out of this, you know, we're going to see more younger people sheds. 

I know in Yorkshire, Yorkshire council are our funding some of the men's sheds up 
there to specifically open younger people's workshops, and kind of informal 
apprenticeship, apprenticeship schemes, not only for people 18 to 30, but also for people, 
8 to 16. So they're working on that as well.  

I think that, you know, I was talking about this in the meeting yesterday, we used to 
do some work with Critchill school, which is a school for kids with learning difficulties, and 
used to make up kits of bird boxes. And then work with the town council Rangers, and the 
school kids to put these things together. And at the end of one of the sessions the kids 
wrote a letter to the shedders, saying, 'thank you so much for working with us, we really 
enjoyed doing practical stuff, and working with the men and using the tools. And it was 
fantastic. Thank you so much'.  

I talked to one of the guys who was part of the people working with them, and they 
were a fairly buttoned up individual, kind of quiet and fairly shy and not very expressive. 
And I showed him and he said, 'it's great that they write to us, we should write to them, and 
say, thank you for working with us'. Because I think people don't realise just how valuable 
their experience can be. For younger people, you know, non patronising, non directional 
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environment, if you're just working together, putting together bird boxes, or bat boxes, you 
know, there's a big value there in terms of mentorship and support.

Julian  48:10
And that whole intergenerational dynamic is so important, which is, again, something that 
we lose in communities. So you've started a radio show as well,

Patrick  48:25
Yeah.  I don't know why I did it Frome FM suggested we do that and I just think it's a great 
way of sharing stories. For me, you know, we've just run one on radio, Source FM in 
Falmouth you know, and just like you can ring any shed in the country, and visit or get 
information, I can now ring any FM, and you can use the FM station in the country and 
know that I'm going to be speaking to like minded people. And you can work well together 
on this kind of stuff. 

Julian  49:00
And that the stories are so important, and the space for stories are so important as well. 
And whether it happens on the radio or the shed doesn't matter. 

Patrick  49:12
No. I mean, we had one guy on the radio show, we said 'have you got, you know, you tell 
us something about yourself'. He said, 'Well, he said, he said in 1962 I was in Aldershot, 
and I was in a pub. And this bloke with a suit came in with a bunch of tickets. And he said, 
Do you want to see a band next door? They're going on in about 10 minutes. And we said, 
yeah whose that? He said, it's the Beatles. I've never heard of them. We said how much 
are the tickets?, you know, he said they're free. So we went next door. He said there was 
about a dozen people in this village and the Beatles played and john Lennon and Paul 
McCartney started dancing on the on the stage while the rest of the band were just doing 
their bit and he said they were great, you know?'  

And after he said all this, I thought I better just check and I looked online and sure 
enough They played in Aldershot. True Story, there were all kinds of photographs on the 
web. But again, you never know, you never know. 

And in fact, it was that German TV crew that were filming us in the park last, last 
July or August, a woman came by and said, 'Hi guys', and we said 'hi we are the men's 
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shed'. And she, she says, 'so my brother used to go to the shed, he's living in Spain now'. 
And it was the guy who'd seen the Beatles in Aldershot. 

So you get all those kind of things. And I just think, I think with regional papers, local 
papers becoming more regionalised, you know, and then the amount of regional television 
becoming less, I think the community radio and podcasts are a really important way to to 
continue ensuring the spoken word. And I think they're very important

Julian  50:48
And what have you, what's happened to the shed during the pandemic?

Patrick  50:52
Well, when the lockdown happened, we we had some real concerns, because our 
workshop's got no windows. So this question about, you know, you can make this, you 
need to make sure there's good ventilation. So we decided that we needed to get some 
industrial sized ventilation in the in the shed. So we went ahead and built it. We put a 
COVID safe team in place, to get hold of PPE, to manage all the processes and etc, etc, 
etc. 

And whilst we were not in lockdown, we used to meet in the park, in the park six at 
a time. And that continued every every week. And we opened briefly, between the 
lockdowns, we have been trying to do some zoom calls. And that's working now too. And 
there's a fair amount of telephone traffic, there is some work going on, as I said, making 
swift boxes and hedgehog boxes, and other people making plans. So it's very sad that an 
organisation that's set up to, you know, help people who are isolated, to be isolated is just 
a nightmare, really, and we're all desperate to get back again.

Julian  52:04
So I'm going to try and summarise this, because I think it's helpful to reflect on it. You 
know, you've got this warm hearted place where people do stuff together. And in the 
process of doing stuff together, that's where all the benefit happens. The friendship and the 
laughter and, and the sadness as well, where where stories come out. And people go into 
this environment and feel comfortable and they produce stuff together. And that it's got a 
bit, to me, it has a big sense of allowing things to spontaneously evolve. And that warm 
heartedness doesn't happen just in this shed in Frome, but it happens in the community in 
Frome? 
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Patrick  52:53
Yes. 

Julian  52:55
And that's been to some degree, there's been an intentional component to it; Health 
Connections Mendip, Frome Town Council, have played a big part in trying to nourish this 
sense of community.  It's fascinating because we hear on this show, about how this sense 
of community can happen all over the world. And we also hear about where it's been lost. 
And in indigenous communities, this happens much more naturally, and people are 
connected to the land. 

Because we've lost this very natural way of how we care for each other as human 
beings, how we support each other, if you like, you're a a natural example of survival of the 
kindest. We've had to invent all of this stuff to try and find our way back to what is naturally 
ours. And it might be Asset Based Community Development. It might be Flatpack 
Democracy, it might be Compassionate Communities, it might be whatever. Whatever, it is 
about how we increase this sense of social connectedness. But to me, you're an example 
of, if you create the space, give people something to do whatever interests them, and then 
it just naturally evolves. It's all there.

Patrick  54:20
Yes, it does. And you know, the number of shed meetings that I go to, where people say 
they want to launch a shed. I never say this is how you should do it. What I say is, is 
typically is with any kind of objections is, there's always an example which says well 
someone else has done it. And to some extent, all you need to do is to convince people 
that it's possible. Once they believe it's possible, then they go off and do it, you know. 

Julian  54:50
Yeah. 

Patrick  54:51
And, and that's where, to some extent you have to get, you have to get out of their way 
and let them do it. Yeah, they'll be slightly different. And maybe they'll make some 
mistakes. But that's, that's, I think that's useful as well.
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Julian  55:07
It's one of the things which is, which is again, it comes back to this word intangible, and it's 
hard to describe. But if you can just let it happen, it will happen, and the direction it needs 
to take will be the direction that it needs to take. 

Patrick  55:22
Yes. 

Julian  55:23
And it's not like it needs managing, you don't need a project manager for it, you don't need 
somebody paid for it. This is what happens when humans come together.

Patrick  55:34
Exactly. In fact, one person who loves to shed came up with a project management folder 
an inch thick, which frightened me, actually, because it won't happen, you know, it won't, it 
won't happen, like you want it to happen, you know, you have to let the people lead it lead 
it along.  To some extent, this goes back to what I worked for an American computer 
company. And they experimented with self managing teams, which I know is a bit out-of-
Vogue. 

But I'm gonna give you a brief example. I was at a presentation, high level 
presentation in Galway. And there was a technical person who was giving a presentation 
about what a brilliant computer this was. And I was talking about how wonderful the 
services were. And the software person was talking about how great the software was. 
And the salesman was talking about what a great account processing was. It was for a 
Japanese bank, and they went around the plant.  

And they asked the question of the plant manager, 'you know, how do you make 
sure that the components that you build into the computer are reliable and of uniform 
quality?' And the plant manager said, 'well, they operate self managed teams in the 
manufacturing plant, why don't you go and ask the person making the module?' And he 
went over to a 27 year old, young lady, and asked that question, and the first thing he was 
impressed by was, she stopped the manufacturing process of that team. So she stopped 
the manufacturing process to answer the question, she spoke to this guy for 20 minutes 
about how they manage reliability and quality. 
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And he came back and said, 'I really enjoyed the presentations. I'm going to buy 
your equipment, not because of what you said about services, or software. But because 
this, this young lady spent 20 minutes talking to me about her job, and what they did 
executive cetera, et cetera'. That left a big impression on me, I have to say, and I think it's 
pretty much the same as sheds to be fair.

Julian  57:33
It is, again, a repeated theme in the in the podcast. And it's worth mentioning Buurtzorg 
which is a way in which doctors and community nurses in Holland started to be self 
organising. And they just got rid of their... they were sick of being told what to do by 
management. And they just got rid of the management and said, well, we're going to 
organise ourselves. Thank you very much. We're perfectly capable of doing that. And they 
did. And of course, their productivity went up. 

Patrick  58:01
Yeah,

Julian  58:02
They didn't spend so much time at work. They love their jobs. And Buurtzorg is now 
becoming a worldwide movement. And in addition, there are now more and more 
companies who are getting rid of tiers of management and just having self managed 
teams, because it works better.

Patrick  58:19
Yeah, I mean, I worked in Holland for three years. And there was a couple of things that 
used to strike me; the way they bring the kids up, the kids are given an awful lot of 
freedom to do what they want, and they all turn into wonderful human beings. While I was 
there, they started doing the thing where they took all the street furniture away from some 
cross-sections. And you know, as a driver, you have to be responsible to not run people 
over. 

And so I think there's an interesting, interesting culture in Holland, which we can 
learn from, although they're struggling a bit right now. But they also run the one where they 
they have students given free or low cost accommodation in Amsterdam, but they had to 
spend eight hours with some of the people in the in the care home. And that's working 
really well as well.
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Julian  59:07
Yeah, it's amazing. And I listened to one particular presentation where somebody was 
talking about self managed teams, and they were saying, Look, a human cell has got 
hundreds of 1000s chemical reaction going on at any one time. And it doesn't have a 
command and control structure. It's just that communication is the key. And it's not one 
person controlling it, I haven't got a management structure in the cell. You've got the things 
evolving naturally in a way that is right for whatever that moment is.  So Patrick, have we 
missed anything out? Is there anything else you want to add to our conversation?

Patrick  59:45
My overwhelming aim with a lot of this stuff is for people not to hold fixed views. You have 
to be flexible. You have to be flexible. You have to collaborate. I think the Independence of 
counsellors in Frome, and they don't all agree with each other, you know, they don't have 
the same views, I think politicians have got a lot to learn from these kind of processes, and 
I wish that they would. Because the evolution of things is, can be very rapid, if just a few 
people get together and, and try and make things happen. I think it's very powerful. And in 
a positive way, not a negative way. 

Julian  1:00:30
Yeah. I mean, we had Peter Macfadyen on a couple of weeks ago, and he talked about the 
ways of working and about how there's not a manifesto, what there is, is the agreement to 
show respect, and listen, and not have fixed views. And, and if you like, the men's Shed 
has got the ways of working imbued in it as values, which you know, which you use all the 
time.

Patrick  1:00:57
Yeah, I mean, Macfadyen is an interesting character. I met him in Catherine Hill the first 
time, many years ago now. And he had his book Flatpack democracy. I said that looks 
interesting. How much is that? He said, 'how much you want to pay for your country?' 

Julian  1:01:14
(both laughing)
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Patrick  1:01:14
You see, that's part of it. It's not a question of... it's that compassion is more than just 
empathy and sympathy. It's absolutely it's action orientated as well. And I, I think it's 
important.

Julian  1:01:29
I ask all my guests three questions, and you're going to be subjected to this as well. The 
first question is, can you tell me about a moment when the smallest thing made that made 
the biggest difference?

Patrick  1:01:44
Well, I have to say that the story I've already told you about the Parliament of owls, and the 
gentleman across the table, in a cafe, give me a real kick up the backside. And I was 
appalled with myself for taking that view. So that's one thing. But I think one of the things 
that I've learned repeatedly is that fixed structures rarely achieve things. 

So some of the things that I've worked on, have just been three or four people 
working almost informally together, as a group as, either as a part of a corporation or just 
part of a team coming together, will often be the most creative. And I have lots of those 
examples where almost impossible things have been achieved. By people working 
together informally, almost.

Julian  1:02:39
Exactly. Without a governance structure, telling them what they can and can't do. Exactly. 
And that those people carry accountability and responsibility for what they're doing. Yes. 
So. And that's how you get the quality control. That's how you make sure things work. 
Thank you.  And what's your favourite public moment of compassion?

Patrick  1:03:02
I don't know. Really? I don't know. I mean, there are lots of lots of examples of moments. I 
mean, whether it's compassion or not, I don't know but we had a visit from the Duchess of 
Cornwall. And a lot of the shedders said 'Well, you know, how should we dress?' and I said 
'you dress exactly as you normally would, when you come to the shed'. I said, 'and by the 
way, if anybody turns up in a suit or anything equivalent they will be sent home'. And I quite 
a few people say we ought to wear suits. We ought to wear suits. I said, No. I said, I don't 
think so. You know, they are a visitor, let's be who we are. We turned up. And she turned 
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up. The first thing she said to me was, 'it's really nice not to see a bunch of suits'. My point 
here is, it's not compassion, but actually it is. It is a recognition that being who you are, I 
think has more impact than pretending to be who you're not. 

Julian  1:04:07
Yeah, and in a way it is compassion. You know, it's about our human connectedness and 
not elevating one person above another but saying we're all essentially the same. And 
finally, what matters most to you in your life?

Patrick  1:04:24
What matters most? Well, right now, even my dog is beginning to suffer from lockdown 
fever. So I think what matters to me most is family, hugs with grandchildren, and 
daughters, which is an automatic answer. 

But one of the things that I'm most worried about is that I think the transition to a 
carbon neutral world has taken a one year holiday. But I'm hopeful that some of the things 
that we've learned during the COVID crisis, that we can apply going forward you know, we 
can change our behaviour to meet a critical situation. And I'm just desperately hoping that, 
that when summer comes around, you know, people will start looking at the energy usage 
and the carbon usage. And I mean, the Medical Center hosted a conference last February, 
on the green aspects of health, which was a very powerful conference. And I'm hoping that 
we don't lose that going forward.

Julian  1:05:44
Yeah, it's another ongoing theme of the podcast is, what is it that's needed to vote for us 
be able to change the way in which we treat our world both in terms of biodiversity and 
also carbon emissions? 

Look, Patrick is it's just been a delight talking to you. Thank you so much for taking 
the time and and the men shared is a shining example of what can happen when you 
leave, leave people to get on with it.

Patrick  1:06:19
Exactly.
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Julian  1:06:21
So, thank you so much.

Patrick  1:06:23
Thank you for the opportunity, I wish you all the best.

Intro  1:06:26
Thank you for listening to Survival of the Kindest. To join in the conversation, email us on 
compassion.pod@gmail.com or follow us on Twitter and Instagram at sotk_pod. Please 
join us next week for another compassionate chat.

END OF TRANSCRIPT 

This podcast was transcribed using Otter.ai and was edited by Cerise Abel-Thompson, our 
podcast editor and producer. If you have any feedback, or problems please email us on 
compassion.pod@gmail.com or contact us on Twitter or Instagram. 
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